General H&S Risk Assessment

A checklist of Safe Working Practices can be found at the foot of this assessment

N 4

United
Location / Activities Assessment Synagogue
Date: Assessed hy: Description: Assessment No: Women at Work .2
10th January 2025 Andrew Brayam Women at Work Review Date: Jan 2027
New & Expectant Mothers or earlier if significant changes
. Who or what Record any preventative and 2 | What further action could be taken | _Revised Risk
. What has the potential to cause . - = .
Ref: harm (hazard)? may be protective measures already in S L R g to remove or reduce r!sk? s L R
affected? place and / or recommend actions. a Responsible Person to sign-off.

Introduction

In the UK, employers are legally required to ensure the health and
safety of their employees, including those who are pregnant or
returning to work after childbirth.

This duty is enforced through various legislations such as the Health
and Safety at Work Act 1974, the Management of Health and Safety
at Work Regulations 1999, the Equality Act 2010 and the Pregnhant
Workers Directive (92/85/EEC.

These laws mandate that employers conduct comprehensive risk
assessments to identify potential hazards and implement control
measures to protect the well-being of all employees.

By identifying and assessing specific impacts, the United Synagogue
can better tailor various control measures to ensure the health and
safety of women employees and volunteers during their pregnancy and
on their return to work. See also Return to Work Risk Assessment.

Many of the issues identified in this assessment will also apply if
working from home.

Individuals who become pregnant MUST inform their line manager or
HR at the earliest opportunity in order to implement the risk
management measures outlined in this assessment.

01 | Working at Height New and Avoid working at height if 4 | 3 | 12| H | Asking for assistance,donot | 3 | 2 | §
Increased risk of falls leading | Expectant possible. work alone.
. R Mothers
to serious Injuries or
miscarriage. Provide appropriate training Ensure all ladders are
and equipment. checked fit-for-purpose.
Key: S = Severity L = Likelihood SxL=R: R = Residual Risk Rating or Priority
5 - Fatality 5-Certain 1 -4 Low Priority. Action required to reduce risk. Time effort & cost proportionate to risk.
4 —Major Injury 4 —Very Likely 5-10 . Action required soon to control. Interim measures may be required.
3 - Up to three days injury 3 - Likely 11-16 High Priority. Urgent action required. Further resources may be needed.
2 —Minor Injury (treatment off site) 2 - May happen 17-25 Very High Priority. Immediate action required. Extra resources likely to be required.
1 —Minor Injury (treatment on-site) 1 - Unlikely Page 10f8
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Accidents can occur even from
a low height.
02 | Manual Handling New and Reduce the amount of 3 12 | H | Avoid assigning manual 3|26
Musculoskeletal disorders, Expectant | physical work. handling or physically
. . . Mothers . .
back pain, and increased risk demanding tasks during
of injury. Provide mechanical lifting pregnancy.
aids and ensure proper lifting
Physical exertion - any tasks techniques are taught and Provide assistance if needed
requiring significant physical used.
effort.
03 | Driving for Work New and Assess the need for driving. 3 9 Driving for work should only s | 1|3
. . L
Fatigue, discomfort, and Ex'i‘:]Cta”t be undertaken when
. . . others . . L
increased risk of accidents. Provide alternative duties if absolutely necessary and for
necessary. limited time and distance..
Ensure regular breaks and
comfortable seating.
Key: S = Severity L = Likelihood SxL=R: R = Residual Risk Rating or Priority
5 - Fatality 5-Certain 1 -4 Low Priority. Action required to reduce risk. Time effort & cost proportionate to risk.
4 —Major Injury 4 —Very Likely 5-10 . Action required soon to control. Interim measures may be required.
3 - Up to three days injury 3 - Likely 11-16 High Priority. Urgent action required. Further resources may be needed.
2 —Minor Injury (treatment off site) 2 - May happen 17-25 Very High Priority. Immediate action required. Extra resources likely to be required.
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04 | COSHH New and Substitute hazardous 4 | 3 | 12| H | Referto Manufacturers 3|26
Exposure to harmful Expectant | gy pstances with safer Safety Data Sheets.
. Mothers .
substances can cause birth alternatives.
defects, developmental Implement hygiene protocols
issues, and other health Training and information.
problems for both mother and
child. Provide suitable ventilation
Exposure to Biological Agents, and personal protective
risk of exposure to harmful equipment.
biological agents Provide suitable PPE.
05 | Stress New and Monitor workload and 4 | 4 |16 H | Avoid allocating tight 3|1 2|6
Increased risk of hypertension, | Expectant provide support. deadlines or time-
. Mothers i
preterm birth, and mental pressurised tasks.
health issues. Offer flexible working hours
and access to counselling Arrange regular management
services. support meetings
throughout.
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06 | PC Workstation - Ergonomics | Newand Ensure ergonomic 3 12 | H | Assess and regularly monitor | 2 | 2 | 4
. . L
Poor setup can cause Expectant | \yorkstation set-up. and manage workstation
. Mothers
musculoskeletal disorders, layout.
eye strain, and repetitive strain Provide adjustable chairs and
injuries. desks.
Encourage regular breaks
and opportunities to stretch
limbs and refocus eyes.
07 | Stairs New and Ensure stairs and handrails 3 9 Ensure Proactive Preventive 2124
Increased risk of falls and Expectant are in good condition. Maintenance regimes are in
L Mothers
related injuries. place and kept up to date.
Encourage the use of
passenger lifts where
available.
08 | Work-Life Balance New and Offer flexible working hours. 3 12 | H | Arrange regular management | 3 | 3 | ®
Fatigue, stress, can have Expectant support meetings
L Mothers . .
negative impacts on maternal Provide options for remote throughout.
and foetal health sometimes work or part-time schedules.
Key: S = Severity L = Likelihood SxL=R: R = Residual Risk Rating or Priority
5 - Fatality 5-Certain 1 -4 Low Priority. Action required to reduce risk. Time effort & cost proportionate to risk.
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2 —Minor Injury (treatment off site) 2 - May happen 17-25 Very High Priority. Immediate action required. Extra resources likely to be required.
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due to long working hours and
potential lack of rest. Encourage regular breaks
and time off.
09 | Prolonged Standing New and Enable opportunities for work | 3 9 Arrange to monitor on a 2124
. . . . L
Extended periods of standing | EXPectant | 15 pe undertaken standing or regular basis.
. Mothers
can cause discomfort and seated.
circulatory issues.
Encourage regular breaks
and physical movement.
10 | Prolonged Sitting New and Provide adjustable, 3 9 Arrange to monitor on a 2124
. N . . . L
Extended periods of sitting can | EXPectant | araonomic seating, regular basis.
. Mothers .
cause discomfort and workstations and footrests.
circulatory issues.
Encourage regular breaks
and movement.
Key: S = Severity L = Likelihood SxL=R: R = Residual Risk Rating or Priority
5 - Fatality 5-Certain 1 -4 Low Priority. Action required to reduce risk. Time effort & cost proportionate to risk.
4 —Major Injury 4 —Very Likely 5-10 . Action required soon to control. Interim measures may be required.
3 - Up to three days injury 3 - Likely 11-16 High Priority. Urgent action required. Further resources may be needed.
2 —Minor Injury (treatment off site) 2 - May happen 17-25 Very High Priority. Immediate action required. Extra resources likely to be required.
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11 | Slips, Trips, and Falls New and Maintain a clean and tidy, 3 9 Ensure Proactive Preventive 2124
Uneven surfaces, spills, or Expectant clutter free workspace. Maintenance regimes are -
obstacles can cause Mothers kept up to date.
accidents. Ensure access and egress

are cleared of snow and ice. Deal with liquid spills
Icy slippery surfaces during immediately.
spells of cold weather. Ensure adequate internal and

external lighting.

12 | Exposure to Extreme New and Ensure as far as is reasonably | 3 9 Provide supply of hot drinks 2124
Temperatures Expectant practicable a comfortable and sufficient breaks. -
High or low temperatures can Mothers working environment can be
cause discomfort or health achieved.
issues.

13 | Fatigue New and Encourage regular breaks. 3 9 Allow opportunities to work 2124
Long working hours can lead to | Expectant suitable flexible hours. -
fatigue. Mothers Avoid assigning night shifts.

Manager to monitor and
Shift work or irregular hours review.
Key: S = Severity L = Likelihood SxL=R: R = Residual Risk Rating or Priority
5 - Fatality 5-Certain 1 -4 Low Priority. Action required to reduce risk. Time effort & cost proportionate to risk.
4 —Major Injury 4 —Very Likely 5-10 . Action required soon to control. Interim measures may be required.
3 - Up to three days injury 3 - Likely 11-16 High Priority. Urgent action required. Further resources may be needed.
2 —Minor Injury (treatment off site) 2 - May happen 17-25 Very High Priority. Immediate action required. Extra resources likely to be required.
1 —Minor Injury (treatment on-site) 1 - Unlikely Page 6 of 8
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Can cause disruption of Provide flexible working
normal sleep patterns. hours.

14 | Lone Working New and Implement existing lone 4 121 H | See Section 4.18 Lone s | 1] 3
Increased risk when working Expectant | \yorker policies. Working page 34 -
alone. Mothers https://theus.org.uk/assets/u

Provide communication ploads/2024/02/US-Health-
Possible accident/ emergency devices. and-Safety-Policy-New.pdf
/ sickness and security issues.

15 | Violence and Aggression at New and Enforce zero-tolerance 4 8 Enforce existing policies for 3|1 2|6
Work Expectant | policies. bullying and harassment.

Risk of physical or verbal Mothers
abuse. Provide training on conflict
resolution.

16 | Emergency Evacuation New and Develop and practice 3 6 Discuss PEEPs (Personal 2124
Difficulty evacuatingin an Expectant evacuation plans. Emergency Evacuation Plans) -
emergency. Mothers with individuals concerned.

Provide assistance if needed.
Key: S = Severity L = Likelihood SxL=R: R = Residual Risk Rating or Priority
5 - Fatality 5-Certain 1 -4 Low Priority. Action required to reduce risk. Time effort & cost proportionate to risk.
4 —Major Injury 4 —Very Likely 5-10 . Action required soon to control. Interim measures may be required.
3 - Up to three days injury 3 - Likely 11-16 High Priority. Urgent action required. Further resources may be needed.
2 —Minor Injury (treatment off site) 2 - May happen 17-25 Very High Priority. Immediate action required. Extra resources likely to be required.
1 - Minor Injury (treatment on-site) 1 - Unlikely Page 7 of 8
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17 | Travel New and Allow plenty of time fortravel | 3 | 3 | ° Avoid carrying heavy bags 3|12 |6
Risks associated with work- Expectant | 5 factor-in terminal and equipment.
Mothers
related travel. transfers.
Avoid traveling alone
18 | Other Hazards New and Highly unlikely in normalday- | 0 | 0 | O
Exposures to: Expectant | to5_day United Synagogue
. Mothers .
Extreme Noise . settings.
Any form of Radiation.
Extreme Vibration. Inform pregnant women of
the attendance of
contractors and the
possibility of noise / dust.
Key: S = Severity L = Likelihood SxL=R: R = Residual Risk Rating or Priority
5 - Fatality 5-Certain 1 -4 Low Priority. Action required to reduce risk. Time effort & cost proportionate to risk.
4 —Major Injury 4 —Very Likely 5-10 . Action required soon to control. Interim measures may be required.
3 - Up to three days injury 3 - Likely 11-16 High Priority. Urgent action required. Further resources may be needed.
2 —Minor Injury (treatment off site) 2 - May happen 17-25 Very High Priority. Immediate action required. Extra resources likely to be required.
1 —Minor Injury (treatment on-site) 1 - Unlikely Page 8 of 8
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Women at Work

Safe Working Practices for New and Expectant Mums

This guidance document summarises the findings of a risk assessment and is intended as an
aid for women who are pregnant and working, and their managers. Managers may include HR
Partners, H&S officers, Training coordinators or Directors and not necessarily be direct line
managers.

It is essential to inform your line manager as soon as it is practical if you become pregnant, so
that appropriate measures can be taken to manage your safety and well-being at work.

Introduction

In the UK, employers are legally required to ensure the health and safety of their employees,
including those who are pregnant or returning to work after childbirth. This duty is enforced
through various legislations. These laws mandate that employers conduct comprehensive risk
assessments to identify potential hazards and implement control measures to protect the well-
being of all employees.

General Guidelines
¢ Notification: Individuals who become pregnant MUST inform their line manager or HR
at the earliest opportunity to implement the risk management measures outlined in this
assessment.
e Work from Home: Many of the issues identified in this assessment will also apply if
working from home.
Specific Hazards and Control Measures
Working at Height
o Hazard: Increased risk of falls leading to serious injuries or miscarriage.
e Control Measures: Avoid working at height if possible. Provide appropriate
training and equipment. Ensure all ladders are checked and are fit for purpose.
Manual Handling
e Hazard: Musculoskeletal disorders, back pain, and increased risk of injury.
e Control Measures: Reduce the amount of physical work. Provide mechanical
lifting aids and ensure proper lifting techniques are trained and used
Driving for Work
o Hazard: Fatigue, discomfort, and increased risk of accidents.
e Control Measures: Assess the need for driving. Provide alternative duties if
necessary. Ensure regular breaks and comfortable seating
Exposure to Harmful Substances (COSHH)
e Hazard: Exposure to harmful substances can cause birth defects,
developmentalissues, and other health problems for both mother and child.
e Control Measures: Substitute hazardous substances with safer alternatives.
Provide suitable ventilation and personal protective equipment (PPE)

New and Expectant Mothers Safe Working Practices Page 1 of 3
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Stress

o Hazard: Increased risk of hypertension, preterm birth, and mental health issues.

e Control Measures: Monitor workload and provide support. Offer flexible
working hours and access to counselling services

PC Workstation - Ergonomics

e Hazard: Poor setup can cause musculoskeletal disorders, eye strain, and
repetitive strain injuries.

e Control Measures: Ensure ergonomic workstation set-up. Provide adjustable
chairs and desks. Encourage regular breaks and opportunities to stretch limbs
and re-focus eyes

Stairs

e Hazard: Increased risk of falls and related injuries.

e Control Measures: Ensure stairs and handrails are in good condition.
Encourage the use of passenger lifts where available

Work-Life Balance

e Hazard: Fatigue, stress, can have negative impacts on maternal and foetal
health.

¢ Control Measures: Offer flexible working hours. Provide options for remote
work or part-time schedules. Encourage regular breaks and time off.

Prolonged Standing

e Hazard: Extended periods of standing can cause discomfort and circulatory
issues.

o Control Measures: Enable opportunities for work to be undertaken standing or
seated. Encourage regular breaks and physical movement

Prolonged Sitting

o Hazard: Extended periods of sitting can cause discomfort and circulatory
issues.

¢ Control Measures: Provide adjustable, ergonomic seating, workstations, and
footrests. Encourage regular breaks and movement

Slips, Trips, and Falls

e Hazard: Uneven surfaces, spills, or obstacles can cause accidents.

e Control Measures: Maintain a clean and tidy, clutter-free workspace. Ensure
access and egress is cleared of snow and ice. Ensure adequate internal and
external lighting

Exposure to Extreme Temperatures

¢ Hazard: High or low temperatures can cause discomfort or health issues.

e Control Measures: Ensure a comfortable working environment as far as is
reasonably practicable. Provide a supply of hot drinks and sufficient breaks

Fatigue

e Hazard: Long working hours can lead to fatigue. Shift work or irregular hours can
cause disruption of normal sleep patterns.

e Control Measures: Encourage regular breaks. Avoid assigning night shifts.
Provide flexible working hours

New and Expectant Mothers Safe Working Practices Page 2 of 3
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Lone Working
e Hazard: Increased risk when working alone. Possible
accident/emergency/sickness and security issues.
o Control Measures: Implement existing lone worker policies. Provide
communication devices — always have mobile phone within reach.
Violence and Aggression at Work
o Hazard: Risk of physical or verbal abuse.
e Control Measures: Enforce zero-tolerance policies. Provide training on conflict
resolution
Emergency Evacuation
¢ Hazard: Difficulty evacuating in an emergency.
e Control Measures: Develop and practice evacuation plans. Provide assistance
if needed
Travel
o Hazard: Risks associated with work-related travel.
e Control Measures: Allow plenty of time to travel and terminal transfers. Avoid
traveling alone. Avoid carrying heavy bags and equipment
Other Hazards
e Hazard: Exposures to extreme noise, any form of radiation, and extreme
vibration.
e Control Measures: Highly unlikely in normal day-to-day settings.

Resources and References

Health and Safety Executive (HSE): The HSE website offers comprehensive guidance on
health and safety for new and expectant mothers at work. You can find detailed information on
risk assessments, control measures, and legal requirements.

1. NHS: The NHS website provides valuable information on pregnancy and work, including
advice on managing health and safety risks during pregnancy.

2. Equality and Human Rights Commission (EHRC): The EHRC website offers guidance
on the rights of pregnant employees and the responsibilities of employers under the
Equality Act 2010.

3. ACAS (Advisory, Conciliation and Arbitration Service): ACAS provides practical
advice on managing pregnancy and maternity in the workplace, including information
on legal rights and best practices.

4. Pregnant Then Screwed: This organisation offers support and advice for pregnant
women and new mothers facing discrimination or challenges at work.

These resources can help you gain a deeper understanding of the legal requirements and best
practices for ensuring the health and safety of new and expectant mothers in the workplace.

If you need any specific information or further assistance, feel free to ask the HR Department or
the H&S Department.

New and Expectant Mothers Safe Working Practices Page 3 of 3
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